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SURVEYS PROVIDING INSIGHT

Australian Graduate Survey Higher Degree By Research Survey
* National survey of graduates * Internal survey of current students
* Graduate Destination Survey (GDS)  Questions based on candidature stage
* Employment about 4? months after graduation > motivation for HDR study
» induction experience
T DT MaRRY. » work circumstances
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vige, 7% Yot & ~ peked  coctre ~ GRE o career aspirations
PLDs Bl THE 0B =] | S0 vk Voukeeir. pA-lll > university support
» experience with supervisor
» research environment
» whether they have considered
withdrawal from their studies and why
by~ Whether they did/expect to need a
candidature extension and reasons why
What are the employment outcomes for HDR S arerel]] sereeE e

students and have they changed over time?
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EMPLOYMENT OUTCOMES FOR DOMESTIC HDR STUDENTS

PT as desired

2008 2009 2010 2011 2012 2013 2014 2015
Survey year (graduates of previous year)

AGS results show a decrease in FT employment over time nationally and for Deakin graduates (dotted lines).
In 2015 FT employment rate Deakin HDR=74%, PGC=79% and Undergraduate 66.5%
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EMPLOYMENT OUTCOMES- DOMESTIC HDR STUDENTS AVAIL FT WORK

PT wanting FT

2008 2009 2010 2011 2012 2013 2014 2015
Survey year (graduates of previous year)

AGS results that decrease in FT employment is accompanied by increases in those working PT and unemployed.
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DOMESTIC DEAKIN HDR STUDENTS IN FT WORK

Working with Final Year
employer

-
-
’—

-
ﬁ------—’—

their final year of study

o
£
=)
L
E
L
0
=
=
—
(@]
2
)
[%2]
(@)
<
}—

First FT job
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Those working full-time and had been working in

2009 2010 2011 2012 2013 2014
Survey year (graduates of previous year)

 Some HDR students have not previously held a FT job
 Those working FT and had worked in the final year often stayed with this employer
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DEAKIN DOMESTIC HDR- EMPLOYMENT IN UNIVERSITIES

Outside universities

B Other Universities

B Deakin University

14% 16%

2008 2009 2010 2011 2012 2013
Survey year (graduates of previous year)

Deakin is a key employer, particularly in some years
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IMPORTANCE OF QUALIFICATION FOR DOMESTIC DEAKIN GRADUATES IN FT WORK

16% 7% 15% 16% 8% 6% NOT IMPORTANT

SOMEWHAT

IMPORTANT
= IMPORTANT

56%
279 50% SV m FORMAL
o ; 0% REQUIREMENT
39% A
30%

2008 2009 2010 2011 2012 2013 2014
Survey year (graduates of previous year)

* HDR study has been essential for some graduates FT roles, while others are working in
positions where it is not as important, or not important at all.
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DIVERSE GROUP OF STUDENTS

* Age
Ethnicity and nationality
Previous work history
Life experience
Career options and objectives
Project topic/area
 Study attendance type, mode and location

m Domestic International

Physical Deakin campus

Home (within Australia)

Australian organisation outside [
of Deakin

Overseas 1

200 300
Students

HDR 2016 results- All students
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" Respondents Invitees

University

Doctoral
Masters

Male
Female

International
Domestic

FT study
PT study

18-25yrs
26-33yrs
34-41yrs

42+ yrs

Arts & Edu
Bus & Law
Health
SEBE

Cloud (online)
Burwood
Waurn Ponds
Waterfront
Warrnambool

1000 1200 1400

200 400 600 800
Students

o

Deakin students undertaking HDR in 2016- i.e. HDR Survey population




FOE VARIABILITY IN FT EMPLOYMENT RATES- NATIONAL DATA

HEALTH, 85.7%

EDUCATION, 85.8%
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CREATIVE ARTS, 61.0%

2008 2009 2010 2011 2012 2013 2014 2015
Survey year (graduates of previous year)

* National AGS results highlight influence of field of education on employment outcomes.
* Fluctuation at FOE level, although general downward trend for most.
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WORK AND STUDY STATUS THE YEAR BEFORE HDR

HDR Survey- All students

Unavailable

 Some students continuing
straight on with further study.

e Others previously working,
PT study with some having issues
securing desired full time
work.
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CURRENT EMPLOYMENT- AT PLACE OF RESEARCH OR ELSEWHERE?

HDR Survey- All students.

Elsewhere B At Deakin/place of research

B At Deakin/place of research ® Both M Elsewhere

University 26% 10%  25%

Cloud (online)

42+ yrs

Studying PT

O 5 10 15 20 25 30 35 40
Median work hours/week

0% 20% 40% 60% 80% 100%
Currently employed

e Some gaining useful experience, others just working to pay the bills.

* Certain cohorts more likely to work, with positions away from Deakin/place of research often
involving longer hours

kin University CRICOS Provider Code: 00113B



GAINING EXPERIENCE DURING CANDIDATURE

HDR Survey- All students working at Deakin/place of research.

Some cohorts were more likely to be lecturing

Studying 34+ yrs

PT
Cohorts with high lecturing rates

Tutoring/demonstrating

Marking

Research Assistant work

Lecturing
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Administrative work

0% 20% 40% 60% 80%
Percentage working at Deakin/
place of research
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MOTIVATION FOR STARTING A HDR

HDR Survey- New students

Passion for the research area
M A great deal

Self-improvement
= Somewhat

Opportunity to gain/extend research and project skills
Not at all

Broadening of career opportunities
Contribution of project to society/humanity

Encouragement from supervisor or other
academic/researcher

Opportunity to gain/extend skills related to tertiary
teaching

Offered a scholarship

20% 40% 60% 80% 100%

Aspects relating to employment are key factors, although tertiary teaching not as high a priority.
All students- 83% agree that ‘A research qualification will enhance my career prospects’
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VARIATION IN MOTIVATION RELATED TO CAREERS

All new students = Worked PT but sought FT

= Worked FT = Unemployed
AE —BL —Health —SEBE Worked PT as desired
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Opportunity to
project skills
opportunities
Opportunity to
gain/extend skills related
Opportunity to
gain/extend research and
project skills
opportunities
Opportunity to
gain/extend skills related

gain/extend research and
Broadening of career

to tertiary teaching
Broadening of career
to tertiary teaching

HDR Survey- All students HDR Survey- New students
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CAREER ASPIRATIONS- YEAR AFTER GRADUATION

What they would ‘ideally like’ and what work they ‘realistically think’ they may obtain the year after completion.

Year after- ideally

Non-research
professional work

Doctoral students

Postdoctoral
fellowship

Research in
Industry or
Private Sector

Research in
Government

Academic work
(not postdoc)

M Year after- realistically

Further formal
study

Masters students

Research in
Industry or
Private Sector

Non research
professional work

Postdoctoral
fellowship

Research in
Government

Academic work
(not postdoc)

HDR Survey- All students.
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CAREER ASPIRATIONS- CAREER STAGE

Doctoral students Year after- ideally Medium to long-term

Postdoctoral Academic work Research in Non-research Research in Further formal
fellowship (not postdoc) Industry or  professional work  Government study
Private Sector
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HDR Survey- All students.

ACADEMIC CAREER ASPIRATIONS

Discussed what it's More interested in

like to be an
academic

Deakin University CRICOS Provider Code: 00113B

pursuing academic
career than at start

® PhD Research Masters University

Do a balance of
teaching and
research

Type of work by those who desire an academic position

Mainly do research Mainly teach Move into
university
management and
administration




DISCUSSIONS WITH SUPERVISORS

HDR Survey- All students.

o ' . Encouraged
Publish in peer reviewed journals _
W Discouraged

Not Discussed
Engage in the intellectual life of your School/Institute

Undergraduate teaching/demonstrating 43%

Work overseas as part of your research degree 26% I

Get involved in student representative activities 21% |

0% 20% 40% 60% 80% 100%
Percentage

PROPOSE POSTERS

- * Publishing in peer reviewed journal is more commonly
ublishy p Eerish e discussed than other aspects that may influence a
PRESENT/ j ) : ; . . . .
PocTDOC  PRODUCE PHD.S g students’ HDR experience or job aspirations.
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CAREER ASPIRATIONS- CAREER LOCATION

HDR Survey- All students.

M Australia B Overseas Not sure

Early stages Medium to long-term career

Everyone 13% 49% 19%

Domestic- studying in Aus 57% 15%

Domestic- studying
overseas

20% 43%

International- studying
overseas

28% 35%

International-studying in

65% 14% 35% 26%
Aus

0% 20% 40% 60% 80% 100% 0% 20% 40% 60% 80% 100%

» Citizenship and current study location influenced whether a student wanted to work overseas
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WHY WORK OVERSEAS?

HDR Survey- All students who indicated that they planned to work overseas during their career.

41% 38% 35% 34%

I
D
X

More/better job
opportunities
Lifestyle
Academic/
Professtional
connections
Family connections
More scope for
employment
advancement
Citizenship
Better funding
Higher Salary

But what if we consider citizenship and primary study location?
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WHY INTERNATIONAL STUDENTS WANT TO WORK OVERSEAS?

HDR Survey- International students.

University = [nternational-studying in Aus International- studying overseas

S
S

35%

More/better job
opportunities
Lifestyle
Family connections
More scope for
employment
advancement
Citizenship
Better funding
Higher Salary

Academic/Professtional
connections

* Reasons were influenced by citizenship and primary study location
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WHY DOMESTIC STUDENTS WANT TO WORK OVERSEAS?

HDR Survey- Domestic students.

University = Domestic- studying in Aus - Domestic- studying overseas

34%
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More/better job
opportunities
Lifestyle

Family connections

More scope for
employment
advancement

Citizenship

Better funding

Higher Salary

Academic/Professtional
connections

* Reasons were influenced by citizenship and primary study location
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WHAT CAREERS DOES A DEAKIN HDR PREPARE YOU FOR?
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SELF-ASSESSED CAREER PREPAREDNESS

HDR Survey- End stage students.

Research position within a university

Tertiary level teaching

Research in Industry/Private Sector

Non-research professional work

Research in Government

University management and
administration
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FACULTY VARIATION IN CAREER PREPAREDNESS

HDR Survey- End stage students.

All students — Health — SEBE

Extremely prepared
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71% 52% 51% 48% 40% 29%

Research position Research in Research in Tertiary level University Non-research
within a university Industry/Private Government teaching management and professional work
Sector administration

Proportion of ‘end’ stage students who considered they were ‘moderately’ or ‘extremely’ prepared for a particular career
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AWARENESS OF CAREER SUPPORT AND GUIDANCE

HDR Survey- All students.

Percentage

51% 37% 26% 16% 6% 33%

Developmental Informal Careers office Formal None available Don't know
workshops & mentoring mentoring

seminars program
Available career support

Concerningly, 33% of students did not know what career support was a
another 6% indicating that they felt no resources were available.
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DO EXPECTATIONS MATCH EXPERIENCE?

* High proportion of students want a career in academia and research.

* Some recognise that they may not achieve what they want the year after completion.

» Universities and research organisations are key employers of HDR students.

* The proportion managing to find FT work is decreasing, with FOE having a strong influence.

* Potential underemployment for some.
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HOW CAN DEAKIN HELP BRIDGE THE GAP?

e Data used in Faculty reviews to identify continuous
improvement opportunities.

* Honesty regarding employment market and the
importance of developing generic and transferable skills.

 Reinforce the importance of experience and contacts.
Ensure all supervisors encourage students to gain relevant
work experience, networking etc.

* Need to increase awareness of career support and
guidance avenues.

* Keep employing Deakin graduates.

* Recognise that its ‘not one size fits all’ for HDR students.
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